
 

  

      
 
 
 
Diary Dates 
 
February  
 
Wednesday 23rd  
Preps do not attend school 
each Wednesday for the month 
of February only  
AUSLAN with Miss Bosdorf 
HDSSA Swimming 
Championships 
AFL Victoria - Incursion  
Stadium Committee meeting 
6.30pm 
School Council Committee 
meeting 7.00pm  
 
Thursday 24th  
Lockdown Drill  
 
 
Friday 25th 
Assembly 2.45pm 
 
 
March 
 
Wednesday 2nd 
Family BBQ information 
evening 5.30pm 
 
Friday 4th  
Assembly 2.45pm  
Next newsletter  

 
    We foster a friendly learning community who conducts itself with acceptance, integrity 
              and respect in a positive, challenging and engaging environment. 

Rosedale Primary School 770  

GROWING FOR LIFE - GROWING WTH FLAIR 

Friendship, Learning, Acceptance, Integrity and Respect 

1-23 Cricket Street , PO Box 182 

Rosedale 3847 

Phone: 03 5199 2473  
Fax:  03 5199 2954            18thFebruary  2022  

School Council Members 2022:  President: Michelle Peters,  Vice President: Kelly Linke  Secretary: Merrill Brandon, 

Assistant Secretary: Julie Ogilvie, and Treasurer: Brooke Stephens   

Members: Jessica Cochrane, Melissa Bastian, Carly Johnstone, Rebecca Tilley, Lisa Marshall, Debra Power and Casey 

Saunders. 

Executive Officer: Brett Wilson   

rosedale.ps@education.vic.gov.au 

www.rosedaleps.vic.edu.au 

Newsletters come out fortnightly on Fridays.  Copies are available online via Facebook, or our 
school website.  They will also be emailed to you. 

 

 

 
 
 
 
 
 
 

 

 

 

 

 

VISITORS SIGN IN  Parents, 
friends and visitors to the 

school should report to the 
office when they arrive. For 

safety reasons each visitor is 
required to sign in and out of 

the Sentral online kiosk while 
at the school and also wear a 
visitor’s sticker to meet the 

Department of Education and 
Training’s Occupational and 

Health Safety legal 
requirements. In the event of 

an emergency we will then 
know exactly who is in the 

school. Of particular note any 
visitor who stays longer than 
15 minutes MUST sign in 

through the office to meet the 
new COVID regulations  

SIGN IN/OUT Children who 

arrive at school after the 

9.00am bell need to be signed 

in to school at the office also. 

Children may sign themselves 

in or an adult can do so on 

their behalf. Similarly children 

departing school early need to 

be signed out through the 

office.  
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“Getting ready for  
learning” 8.45am 

daily 

Thank you to our parents/carers 
and students for getting the 

school year off to a fantastic 
start. 

 

We are fortunate to have had 
minimal disruption to the school 
year. This is reflected in student 

attendance data of 93%. Our 
Prep/1 students are leading the 

way with excellence attendance 
levels. Remember, every day of 

attending school counts. We are 
so excited to have your child in 
the classroom, where they can 

receive the support that they 
need to succeed and have a 

happy experience at school this 
year.  

 

As we continue to promote a 

return to community 
involvement and engagement, 

we remind families of our first 
community event on Wednesday 

2 March commencing at 
5:30pm. Our teaching staff will 
be providing an overview of 

learning, wellbeing and assorted 
programs at Rosedale Primary 

School, we will celebrate our 
school leaders for 2022 and 

award leadership badges and we 
will host a barbeque for 
attending families.  

 

 

 

 
 

It has been great to see parents and 
family members attending our 

assembly. We need parent support 
to get our canteen up and running 

again. We also need additional 
support on our school council. 

Please notify Carolyn if you can 
help in either capacity. Our first 
council meeting is scheduled for 

Wednesday 23 February at 7:00pm. 

As the saying goes, ‘It takes a 
village to raise a child’. In working 

as a community, all our students 
benefit. 

 

Have a wonderful weekend. 
 

Regards, 
Brett Wilson 

Dear Families, 

We welcome you to attend our Information Session on: 

• Wednesday 2 March at 5:30pm 

 

Come and meet the team and get an overview of:  

• Our approach to teaching and learning 

• Our Growing For Life program 

• Our wellbeing programs 

• Our approach to school wide positive behaviour 

• Communication processes 

• Volunteer information 

 

Celebrate our student leaders as we award leadership 

badges to our School and Vice Captains and Junior 

School Council members. 

 

Free barbeque as well as a popper for the kids at no cost 

to families. 



 

 

 
 
 
 
 
 
 
 
 
 

FLAIR Awards  
Skyla, Amarlie, Isabella  

 
 
 

Birthdays 
 

March 
3rd Savannah 
4th Aurora 
5th Mia – Lee 
10th Logan  
22nd Ashley 
26th Raquel 
  
 
 
 
 
 
 
 
 

Learner of the week 
 

Term 1 
P/1 
1/2 Henley 
2/3 Amarlie  
3/4/5  Gemma 
5/6 Karlee 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

STRATEGIC PLAN AND ANNUAL IMPLEMENTATION PLAN SUMMARY 
 

 
 

 
 School Strategic Plan (2018 - 2022) 

 

Key Improvement Strategies: 
 

Goal 1: To improve literacy with a focus on reading and writing  
• Develop an agreed guaranteed and viable curriculum for reading and writing 

• Embed a consistent instructional model incorporating the high-impact teaching strategies 

• Develop practices to enable teachers to reflect, evaluate and modify their teaching practice, 
including evidence-based feedback 
 

Goal 2: To develop student voice and agency in learning 
• Build a shared understanding of the elements inherent in strong student voice and agency 

• Further embed the principles and practices of challenging learning for staff and students 

• Develop a suite of practices to build student agency such as:  co-construction of learning, 
feedback and assessment 

 

Goal 3: To improve student motivation and engagement  
• Build teacher data literacy and skills to utilise a range of formative and summative assessments 

to triangulate data, differentiate teaching and provide feedback to students. 

• Develop consistency of teacher judgements through a rigorous process of data collection, 
analysis and moderation to monitor student learning growth 

• Build a professional learning community to collaboratively improve and evaluate the impact on 
learning 
 

2021 Annual Implementation Plan  
 

Actions: 
Goal 1: 2021 Priorities Goal - learning, catch up and extension priority 

• Use our funding to engage a preservice teacher at 0.38 to provide targeted teaching to 20 
students identified as needing support for at least three 45 minute sessions weekly for the 
course of the year 

• Education support class employee providing additional 14 hours of intervention a week 
using the SPELD program for identified students at all year levels 

• IEPS for students requiring tutoring and additional SPELD intervention 

• Staff to embed the use of data walls and tracking of student growth for reading to inform 
targeted planning and explicit teaching 

Goal 2: To improve literacy with a focus on reading and writing 
• Develop an agreed guaranteed and viable curriculum for reading and writing 

• Enbed a consistent instructional model incorporating the high impact teaching strategies 

• Develop practices to enable teachers to reflect, evaluate and modify their teaching 
practice, including evidence based feedback 

• Continue to develop our Essential Learnings and I Can statements in reading  

• Involvement in Speech Pathology in Schools program with a focus on the Systematic 
Synthetic teaching of Phonics 

• Embed our PLC process 

Goal 3: To improve student motivation and engagement 

 

Goal 3: To improve student motivation and engagement  

  
Walking and Riding  

 
 



 

 

Dear Families, 

We welcome you to attend our Information Session on: 

• Wednesday 2 March at 5:30pm 

 

Come and meet the team and get an overview of:  

• Our approach to teaching and learning 

• Our Growing For Life program 

• Our wellbeing programs 

• Our approach to school wide positive behaviour 

• Communication processes 

• Volunteer information 

 

Celebrate our student leaders as we award leadership 

badges to our School and Vice Captains and Junior 

School Council members. 

 

Free barbeque as well as a popper for the kids at no cost 

to families. 



 

 

Rosedale Primary School  
Attendance  

Our Goal is Greater Than 95% attendance 
     

 
Term 1 
Week 1     93% 
Week 2 

 
 
 
 
 
 
EVERY DAY COUNTS  
We all want our students to get a great education and come to school each and 
every day. Missing school can have a major impact on a child’s future – a student 
missing one day a fortnight will miss four full weeks by the end of the year. By Year 
10 they’ll have missed more than a year of school. There is no safe number of days 
for missing school – each day a student misses puts them behind and can affect 
their educational outcomes. If for any reason your child must miss school, please 
let us know so that they can be marked absent for the appropriate reason. Our goal 
for all students at Rosedale Primary School is to have less than 10 days absent per 
year. Look for the green ticks outside classrooms daily to see which rooms have a 
full house 

Hockey 
Dear Parents/Carers, 
 

We are pleased to announce that Rosedale Primary School in in conjunction with Hockey 
Victoria are offering free hockey clinics after school.   This free program is available after 
school every Wednesday for the remainder of Term one commencing Wednesday 23 Feb-
ruary.  Details are as follows: 
Date: every Wednesday 
Time: 3:30 – 4:30 
Location: Stadium, Rosedale Primary School  
Please bring: drink bottle 
If you have any questions please contact Rebecca Robie on 5199 2473. 



 

 

Can collection 
 
Rosedale Primary School will no longer be collecting and 
disposing of empty cans.  
 
The disposal of the cans has become very difficult, so we ask 
parent’s to please dispose of there empty cans themselves in 
the normal rubbish collection. 
 
 Thankyou 
 

Canteen Notice 

VOLUNTEERS REQUIRED for TERM 1 2022 

 
  
Dear Parents, 
 
We are looking for volunteers for canteen duty for term One, if you can help, please fill in the form below and return it to the school. 
 
If you are on a rotating roster or have RDOs and would still like to help, please feel free to provide dates that you are available and we 
can arrange for you to be rostered as applicable. 
Any help is greatly appreciated. (Please note that grandparents etc are also welcome as volunteers.)  
 
If you would like to join the canteen committee, meetings will be announced in the school newsletter. All welcome! 
 
Name : …………………………………………….. 
 
Contact no ………………………………………… 
 
 
If there is a community member with a food handling certificate that would like to be part of our wonderful canteen please let us know.  

Tuesdays 

(Please circle) 
  

Tally Money 
9.00 – 10.00am 

Canteen Help 
11.30am – 1.00pm 

Fridays 

(Please circle) 
  

Tally Money 
9.00 – 10.00am 

Canteen Help 
11.30am – 1.00pm                                                                           



 

 

 
SCHOOL COUNCIL ELECTIONS  

Notice of Election and Call for Nominations  

 
Nominations are now open for 5 parent vacancies on our school council. If you are an enthusiastic parent 
interested in getting more involved and having a say in what our school is doing, or know someone who 
is, we would love to hear from you. We are looking for people who are committed to improving the 
educational outcomes for all our students.  
Effective councils have a broad range of experience, skills and expertise. Face-to-face and online training 
is also available to help councillors develop the skills and knowledge for the job. Parents find their 
involvement satisfying and may also find that their children feel a greater sense of belonging.  
Nominations close on Wednesday 10th February and forms are available from our school office. The 
terms of office, membership categories and number of positions in each membership category open for 
election are as follows –  
 
 

 
  
 
 

 
 

 
 

 
 

 
 

   

 
 
 

 
The first meeting for the year will be scheduled for Wednesday 23rd February at 7.00pm in the staffroom  

Membership category  Term of office  Number of positions  

Parent member  From the day after the 
date of the declaration 
of the poll in 2022 to 
and inclusive of the 
date of the declaration 
of the poll in 2024 

5 

DET employees 
member  

From the day after the 
date of the declaration 
of the poll in 2022 to 
and inclusive of the 
date of the declaration 
of the poll in 2024 

2 
  



 

 



 

 



 

 



 

 


